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SURREY WILDLIFE TRUST

R O L E    D E S C R I P T I O N 

______________________________________________

1.
IDENTIFICATION OF ROLE
___________________________________________________________________________

ROLE TITLE


Voluntary Conservation Trainee 
RESPONSIBLE TO
Countryside Estate Manager / team 
_____________________________________________________________

2.
OVERALL PURPOSE OF THE TRAINEESHIP
_____________________________________________________________

The placement will develop knowledge and hands-on experience in land management and will provide a diverse range of practical training from sustainable woodland management, heathland management to conservation grazing, along with more transferable skills.
The traineeships are in line with Surrey Wildlife Trusts organisational objectives to: promote conservation, education and biodiversity on the Trust’s landholdings and manage safe public access to the land.  
Trainees will contribute to the work of the Trust by assisting with the active undertaking of land management across over 80 of our sites.  
_____________________________________________________________

3.
TRAINING OUTCOMES 

_____________________________________________________________

By the end of the placement, trainees should have successfully achieved the following outcomes. This list is intended as a guide and may be subject to alteration:

· Implement site management plans by carrying out practical tasks as part of the annual work programme.

· Carry out a number of reactive duties across the estate including tree works, repairs to furniture and infrastructure, path clearance, litter clearance and other similar duties. 
· Help maintain tools and equipment.
· Provide on-site wardening presence, liaising with local users and ensuring appropriate public use of site.

· Co-organise practical conservation volunteer days. Lead and inspire volunteers.
· Plan guided walks including the opportunity to develop and lead your own walk for colleagues and/or public.
· Help plan, contribute to and run open days, workshops and public consultations about the management of sites.
· Contribute to record keeping (of species and habitats) and site monitoring.
· Assist staff with some office and administrative duties as required.

· As part of the placement, there will be the opportunity to assist our Grazing team. The team graze a number of sites across Surrey with 400 Belted Galloway cattle, primitive-breed goats and 25 breeding ewes. The Trust also partners with the Surrey Vet School and supply cattle, ponies and sheep to the clinical skills facility for teaching.
__________________________________________________________

4.
OPPORTUNITIES AND EXPECTATIONS
_____________________________________________________________

During the placement trainees will receive a selection of external and internal training courses as well as on-the-job training. The courses are pre-set but allow a degree of flexibility depending on the trainee’s professional development, the requirements of the role and funding available. Training may include:
First Aid






NPTC Chainsaw




Protected species surveying

Brushcutter





Cattle welfare checking


Risk Assessment




Species ID
Volunteer leadership



Level 2 – Forest School 






The Estate team covers the whole county and are based at Pond Farm near to West Byfleet.

Anticipated commitment is 3 days a week for 12 months, which will be agreed upon from the onset of the trainee role.
Trainees are expected to take full active part in the tasks, situations and projects offered to each individual. This may mean from time to time volunteering at a weekend and long travel times. 

We will reimburse out-of-pocket travel expenses, and will provide appropriate protective clothing and relevant training as detailed above. We can also act as a referee for future job applications.
P E R S O N   S P E C I F I C A T I O N
	1
	
	Education & training
	A relevant further education qualification is desired.

	2
	
	Experience
	Volunteering, preferably with an environmental organisation.
Basic level of practical nature conservation.

	3
	
	Abilities
	An understanding of the ecology and management of UK habitats and wildlife.
Some knowledge of the practical skills required in countryside and habitat management.
Knowledge of health and safety requirements and legislation.

Good organisational skills.

Able to lead / advise others.

Good verbal and written communication skills.

Computer literate. 

Full driving licence is required.

Knowledge of environmental and wildlife issues at local, regional and national levels.

	4
	
	Personality
	A high level of commitment and enthusiasm.

Resourceful.

Excellent interpersonal skills.
Reliable and a determination to finish tasks.

Confident team player

Flexible.
Attention to detail.

	5
	
	Special circumstances
	Good general level of health and fitness.
Subject to DBS check.



