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J O B   PROFILE 

JOB TITLE                        -          Teacher Trainer





4 days/28 hrs per week
FUNCTION


-
People Engagement
RESPONSIBLE TO

-
Outdoor Learning Manager

OVERALL PURPOSE 

As part of the People Engagement team, work to implement the Surrey Wildlife Trust People Engagement vision, promoting engagement with local wildlife and greenspaces across the County.
The main aim of the role is to promote awareness and enjoyment of the natural environment and to foster a lifelong connection with nature.  This will be achieved through working primarily with adults from schools and individuals across Surrey however may on occasions include pre-schools, primary schools, post 16, special needs schools and home learners groups.  

The role will also be responsible for assisting with the development of the Outdoor Learning team.  This will be achieved by working closely with colleagues to create new and innovative learning opportunities across the County.

The post will be based at the Trust’s Head Office in Pirbright and will involve travel between venues across Surrey.  The post requires a full driving licence; a vehicle for use in carrying out relevant work will be available.  If the post holder is required to use their own car a mileage allowance will be payable.

Some weekend and evening working will be required and recorded in line with the Flexible working policy. Surrey Wildlife Trust operates as a team and as such it may be necessary, from time to time, for the post holder to undertake suitable and relevant duties, not specified in the Job Profile.

MAIN RESPONSIBILITIES
Deliver teacher training programmes including accredited Forest School and Outdoor Learning training, and INSET training across Surrey, with the aim of helping educators to connect children to nature. 
· Assist the Forest School Co-ordinator with development and delivery of Forest School Leader Training, INSET courses, and Leader of Outdoor Learning and Outdoor Play Leader.
· Deliver accredited courses to recognised standards as set out by the awarding body including preparation, teaching and marking of students work

· Help to monitor and evaluate the effectiveness of courses, training and adult learning programmes 
· Deliver work on any externally funded learning projects brought into the team.
· Create learning resources for use in schools, school grounds and local greenspaces

· Assist and support the school community to develop and enhance their grounds for the benefit of wildlife and to promote natural heritage learning

· Maintain records and produce reports on work achieved as required by the Trust and funders
· Maintain high standards of safety and welfare for all course participants and staff
· Work in partnership with education providers and other relevant organisations in Surrey to develop and actively promote opportunities for involvement

· Liaise with relevant SWT staff.
· Record own expenses 
· Work with and support other Adult Learning Staff as required
P E R S O N   S P E C I F I C A T I O N

This section details the experience, skills, knowledge and personal qualities required for the post:

EXPERIENCE

The post holder will be expected to have relevant experience in the following areas:

· 3 or more years’ teaching experience within schools or other relevant outdoor learning settings

· Developing and delivering quality training courses

· Developing and delivering quality out of classroom learning for young people

· Forest School programme delivery with a range of client groups
· Promoting awareness of and engaging children with natural heritage

· Working with people with a wide range of abilities and needs

· Producing education interpretation materials

· Experience of developing school grounds for wildlife

· Practical conservation and/or wildlife gardening experience

KNOWLEDGE

The post holder is expected to have a relevant qualification or experience in the following areas.

· A teaching qualification and/or equivalent experience eg PGCE, PTLLS or similar
· Degree/HND/NVQ in environmental/conservation qualification
· Level 3 Forest Schools Leader qualification
· Understanding and interest in wildlife, habitats and ecology
· Sound knowledge of school systems and the National Curriculum

· Sound knowledge of nursery systems and the EYFS
· Understanding credit based learning and how to work with external awarding bodies

· An awareness of social diversity issues and their impact on participation in natural heritage activities
· Health & Safety legislation and implementation

· Safeguarding
· First Aid 

SKILLS

· Excellent verbal and written communication skills

· Ability to use/learn various online systems to monitor students work – eg Moodle
· Pro active with the ability to work on own initiative, independently and as part of a team
· Ability to organise personal work programmes and meet deadlines
· Ability to make sound judgements about safety based on procedures and experience.
· General IT skills and desktop publishing
· Full driving licence

PERSONAL QUALITIES

· Dedicated, adaptable and flexible to your approach to work

· Enthusiastic with an ability to inspire others

· Imaginative, inventive and able to turn ideas into action

· The ability to deal with a wide variety of people in a friendly and professional manner

· Ability to work under pressure and to deadlines

· Passion for wildlife conservation and maximising children’s potential.

This post is subject to checking by the Criminal Records Bureau at the enhanced level


