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T H E   S U R R E Y   W I L D L I F E   T R U S T

J O B   P R O F I L E 

1. IDENTIFICATION OF JOB

	JOB TITLE:
	SEASONAL ASSISTANT STOCKPERSON 

(April to October)


	RESPONSIBLE TO:
	ASSISTANT FARM MANAGER


	RESPONSIBLE FOR:
	LIVESTOCK



2. OVERALL PURPOSE OF JOB

The core content of the SWT land management contracts is to manage safe public access to the land and facilities and promote land management, conservation, education and biodiversity on the Trust’s landholdings.

The Seasonal Stock Checkers will help implement the conservation grazing operation across the landholdings and assist in managing the Trust’s livestock, and has responsibility for fulfilling the following:

· The contractual obligations which the Trust has entered into with its clients.

· The legal and public safety obligations that the Trust has as the land manager.

· The conservation and biodiversity objectives of the Trust.

· Obligations to Natural England and other statutory bodies.

· Obligations to grant providers.

· Compliance with all legal requirements pertaining to livestock and any relevant assurance schemes.
3. MAIN RESPONSIBILITIES

In consultation with the Farm Manager, Assistant Farm Manager and Stockpersons to ensure that the Trust’s policies and conservation/farming objectives are implemented through the checking of livestock on a regular basis.

The following duties will be the core responsibilities of this position:
· Ensuring the day to day husbandry and welfare of livestock are maintained to a high standard including cattle, sheep, goats and ponies by regular inspection of the animals on the conservation sites and farms grazed through the summer months (1st April to the 31st October).

· Carry out the safe transportation of livestock between sites using vehicles and stock trailers
· This will include some evening and weekend working within the 35 hour working week.

· Ensuring all legal obligations are fulfilled, assurance schemes are complied with and best practice followed.
· To help prepare and maintain grazing infrastructure including stock fencing, water provision, electric fencing, gates. 
· Ensure the Trust’s health and safety policy is implemented. Ensure that all the Trust’s on-site legal obligations are fulfilled, particularly with regard to safety of the public.

· Liaise and communicate successfully with the general public in a variety of media.
OTHER RESPONSIBILITIES:
Where applicable:

· Encourage site users, neighbours and the public in general to take an active role in the management of the sites as volunteers.

· Co-operate and work with other Trust staff so as to achieve the overall aims of the Trust and to enhance the Trust’s reputation.

· To carry out all other such duties as may from time to time be determined by the Director of Land Management and Farm Managers.

P E R S O N  S P E C I F I C A T I O N

	1
	
	Education & training
	The post holder would ideally have experience in livestock husbandry.

Full driving licence with B+E trailer towing qualification.

	2
	
	Job experience
	Ideally have experience of checking livestock, especially related to cattle and some experience of transporting animals in livestock trailers.

	3
	
	Abilities and knowledge base
	Work to agreed plans and programmes.

Confident team player who is also able to work on own initiative.

Aware of legal requirements in regard to cross compliance and animal welfare codes.
Professional with a high level of commitment and enthusiasm.

Resourceful, reliable, flexible, with an understanding of the importance of attention to detail.

Good general level of health and fitness.


